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litigation of labor and employment disputes. 

VIRTUAL EMPLOYMENT REVISITED 
 

As technological advances gave many people the ability to work from anywhere, more and more employees sought the 

flexibility of working from home one or more days per week – and in response more and more employers developed 

work from home policies. For many, the virtual employee became a virtual asset. For others, the virtual employee 

became a virtual nightmare. As some employers seek to limit or eliminate the work from home trend, the legal and practical 

issues surrounding the virtual employee are once again in the spotlight. 

Topics will include:  

 When working from home works – and when it doesn’t 

 Data security, confidentiality, and privacy issues when working remotely 

 Is telecommuting required as a reasonable accommodation for a disability? 

 Wage and hour issues of offsite work 

 I injured myself while working in my own home. Do I get workers comp for that? 

 Best practices for implementing (and rescinding) work from home policies 
 

When: Wednesday, May 23, 2018. Registration and breakfast will begin at 8:30 a.m. 

 The program will run from 9:00 a.m. until 11:45 a.m. with one fifteen minute break. 

Where: Management Education Center | 811 West Square Lake Road | Troy, Michigan 48098 

Registration: Cost of the event is $75 per person. Pre-registration is requested. 

 To register, e-mail Pamela Perkowski at pperkowski@nemethlawpc.com or you can call Pamela at 

(313) 567-5921. 
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Nemeth Law, P.C. is recognized by SHRM to offer Professional Development Credits (PDCs) for SHRM-SCP® or SHRM-SCP®. 

*This program has been submitted to the HR Certification Institute for review. 


